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AT A GLANCE

POW/MIA Day

set for Friday
The local Chapter of the Air Forg
Sergeants Association is sponsor

ceremony Friday at 10 a.m. in fro

a Prisoner of War/Missing in Actiop

e
ng

Nt

of theCommunity Center.

McClellan Community Center com
pliments of the Air Force Sergear
Association Chapter.

AFA banquet

The Air Force Association
Sacramento Chapter 116, is ho
ing an Exceptional Performs
Awards Banquet Sept. 23 at 6 p.
The event will be at the McCle

The costis E1 - E7, $15, E8 - |
$20, and all others $25. For mo
information, call Capt. Jay
Galbreath at 643-0077.

Air Fest

Beale Air Force Base will hog

Saturday from 10 a.m. to
p.m.The air show will feature th
U-2 Dragonlady, T-38 Talon, F-1
Falcon and the KC-135. For mo
information, call the Air Fes
hotline at 634-8890.

Women’s clinic

moves Monday

The Women’s Health clinic i
moving to the second floor, locats
between the Eye clinic and Phys
cal Therapy. The clinic will be
closed today and Friday and w
reopen in their new location Mor

main the same. For more inform
tion, call 643-8326.

Employment office
has new hours

Employment Opportunity office

Monday through Thursday and
a.m. to 2 p.m. Friday. Counselog

more information, call 643-5161
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Command Chief Master Sg.
Leonard Czepiel will be the guept
speaker. Following the ceremorty,
there will be coffee and donuts in tie

lan Community Center Ballroon.

their last Air Fest of this milleniun

o) (D 1~

day. The phnoe numbers will r¢

Effective Oct. 1, the Equal

will be open from 8 a.m. to 3 p.n).

may be contacted at 643-3791.Hor

ts

re
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Random search

Special Agent Kris Shamloo, Air Force Office of Special Investigation, conducts a random search of a vehicle Friday at the
Peacekeeper Gate, with the assistance of Technical Sgt. Francisco Guzman, 77th Security Forces Squadron. The OSI and
security forces work hard at maintaining a relatively crime and drug free environment for all those working and living at
McClellan Air Force Base. The wing'’s “zero tolerance” drug policy is clear. If someone decides to use drugs, they have put
their career and future in grave jeopardy.

DoD helps families cope

missions have changed since the Cold War ended, he said.
“We've drawn down about a third, but demands are up about
40 percent.”

—_ When service members Historically, the military has prov_ided parenting classes,
QMHCh have been helpful to the relatively small percentage of
people who attend, the official said. The Healthy Parenting
r“ﬂiative is designed to reach the larger percentage that doesn't
nd and to make the information useful and accessible, he

—

e

By Linda D. Kozaryn
American Forces Press Service

WASHINGTON (AFPN)
deploy to world trouble spots, it's tough on the spouses
> children they leave behind.
d  Toddlers don't understand why mom or dad has left; o
I- that they're gone. Frequent separations are equally hard'
spouses. Not only are they left to deal with the home fro

Il they also fear for their loved ones’ safety, since mediacov—I ments. “but no one has ever pulled it all together ” th
- erage often features each deployment’s dangerous realiﬂgg..oy ents, butno onenas ever pulied| 9 » 1ne

P~ As aresult of the increasing level of military operationg icial S.a'd' We want to do a better qu of providing this
b%(‘])gtent in a wide range of formats to a high number of people

IR Ways they can use it.”

"The military has a wealth of material on parenting and on

A- defense officials want to better prepare service mem
and spouses for their intermittent role as single parents.
ficials here say the unique challenges associated with s
rations may not be adequately addressed in parenting t
ing offered at base family centers, chaplain and family
vocacy programs and medical clinics.

DOD's Office of Family Policy, in partnership with the
U.S. Department of Agriculture’s Cooperative State
search, Education and Extension System, has launched a
two-year, $1.5 million initiative to develop military-specifi
parenting resources. The Air Force is the executive agent
for the project.

The goal is to develop informational material that can pe
distributed in classrooms and via the Internet, telephone, fly-
ers, audiotapes or other means. A conference Sept. 22 {o 24
in Leesburg, Va., is scheduled to design material contghthange of command
Military family members and family support program spgLt. Col. James P. McCaw, Jr., succeeds Lt. Col. Robert P.
cialists will attend the hands-on working conference, aimegpracale as commander, 364th Recruiting Squadron during
at rr:edetingdmilitary parents’ critical needs now and into t :IZ?]AQI? ng:emFgfc‘TSit?; ;hse ebrﬁeeﬂffgr?]o'tieseﬁitr' Sn:\\fgrcsﬁ;"
next decade.

A_erospace Basic Course, Maxwell Air Force Base, Ala.
“Demands on parents are greater than ever before,” $8igtacale will be reassigned to the Air Force Inspection and

Ppa-
in-
d_

8
[S

an Air Force family advocacy program manager. Militafypafety Agency at Kirtland Air Force Base, N.M.
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Action Line

643-3344, 77abw.actionline@mcclellan.af.mil

SETA CLASS AVAILABILITY special priority of service to those employeesated in a document utilized by SETA to deter-
o : : ho meet certain criteria. Guidelines have beenine level of need entitled Retraining Level of
This is an issue | think needs to be deg| . L e . : S .
: : . L ormulated to aid SETA in identifying dislocatedNeed Indicators. Criteria such as employability
with as quickly as possible.Time is run- “ . » ) Lo :
: . workers who are “most in need” of the seref worker;need for retraining; possession of a
ning out very quickly for some ofus. . o o ;
. vices offered. Judgement determination prorock RIF notice; possession of an actual RIF
The Sacramento Employment and Train- . . o o ) ]
. . ) cedures utilized in identifying those customensotice; elimination of household income etc.;
ing Agency is encouraging those of us who hay “ . » . . ) : :
: who are “most in need” of SETA services inare assigned pre-determined point values and
gotten RIF notices to take as many classes as W : . - .
. olve staff usage of a point accumulation prare considered by the SETA case worker in de-
can before we are out the gate, especially the . o \ :
Cess. termined Priority of Service for a given em-
computer classes. . , o .
: Using this process, individuals accumulatingloyee.
When we call to get signed up for these classgs . . . . . . -
the most points will be given the highest pos- SETA is strongly committed to providing em-
we hear that they are full. It would seem to me . L oo . 7 i .
o ible rating for receiving priority of service. ployment and training opportunities to those in-
that anyone who has a RIF notice in hand shou o : . . ;
. L Judgment indicators for point calculations aréividuals who are most in need.
be given priority for these classes. ) ) ) ) )
redetermined and include a wide variety of cir- You are encouraged to contact the SETA of-
| would venture to guess that the greater per- . : . .
CH{’nstances with appropriate point value afice at 643-4654 to take advantage of the many

centage of people 3'9*?90' up for these classes rIg||gned to them. These point values are deliapportunities available to you.
now have a year until they are out the gate.

would think they would only see it as fair to ste
aside for a few months to let those of us losing
our jobs to get some very beneficial training. What
do you think?

Action Line

643-3344
Thank you for you inquiry regarding Action Line
readjustment services for soon to ke 77 ABW/CC
displaced McClellan employ- 5241 Arnold Ave.
ees. A dislocated worker project sup-
ported by funds provided by Job Training Part- MCS?Q?;QZ?BGCA

nership Act and the National Reserve Accoupt
Grant has been established to provide such der-

vices. The Sacramento Employment and Training 77abw.actionline@mcclellan.af.mil

Agency has been designated as project opergtor Base Phone Numbers
and is tasked to provide necessary retraining and/ .
or basic readjustment services to eligible employ- Col. Charlie Cotter AAFES........ 920-0537

77th Air Base Wing commander

ees. o _ . Civilian Pay....... 643-6727
SETA offers a wide varietv of services to th:Hl. I’'m Col. Charlie Cotter best to first try to resolve the Civil Engineering....................... 643-5624
_ y _ = and | am thrilled to have the  issue with the responsible givilian Persomnel. ... Sasoes
McClellan community such as Occupational ExX-honor of commanding the agency, since ultimately that Base Policg:....::...l.....................................l.......l.....643-6161
ploration | & II, job search workshops, one-onf- 77th ABW. is where the issue will get Dining Hall...oovovvvvvvvvvvvev 643-5092
one JOb SearCh aSSIStaI’]CG aSSGSSfﬂentS ca réﬁlue the opportur“ty to fixed. Another means to Family Support............ccooeivviininnnnns 643-1106
© _ » as TS, serve you, members of the  address a problem is Focus Center #1..........cccoooeun. 643-5661
transition counseling, small business training, op- ’ . ; Fraud, Waste & Abuse............ 643-6000
) L . 2' ~| ‘McClellan community. through your chain of HOUSING. ... vt 643-6221
the-job training, retraining enhancement trainingrhe action Line is your direct command. N 643-3150
and much more. link to focus my attention on  But, if neither of these knoedd?'c’;?'A“"'O'i'ﬁ't'r'ﬁ;r{t“s """"""""" gig:gigg
Each McClellan employee is provided an ir-something you feel | should  approaches resolves the ‘Atter Houre.... 6437212
formative packet during Occupational Explorationkf‘o"‘(' It may be used to issue to your sat|sfa.ct|on,. let TRICARE Service Center.(800) 242-6788
1 Thi ket id let d highlight an area where you ~ me know in your Action Line Military Pay..........coooioeiieinnnee. 643-6965
This packet provides complete and COMDEfae eceived exceptional  call what the challenge fs | My Fersomel-...515 1051
hensive information regarding services and traifiservice. The Action Line is and how you think it could be Retiree ACHVItieS..............c......... 643-2207
ing available to each employee. also your means to tell me resolved to your satisfaction. Security FOrces...........cooooven. 643-6160
S - . ; : SEIVICES...iveoiiieiiieiieieiin 643-6660
While it s ot possible for the Education anfisbouts shalerge o sue | lok fonvarg 0 seruig al | e Gty 35550
Training Flight to give special priority to soon td y -been > Base Fuel........... 643-5213
. ) || toresolve. Certainly, it is community. Uniform Questions.................... 643-4051
be displaced employees, SETA does in fact gike
I, T 3
Voes +he kuﬂ:M[ ; o el T ilbet
2 ‘thhl‘ if AT FORCE ﬂ't!.-l‘t.ﬁ”jl
; " .
irForce I 1Re AirForce |[Wasa ' T AtTuaw e
I"‘-ﬂb"L [ T hni & EJI-.F“"P'J'“[-' EUE-'U"' [
I g o0k Coler Blue,
WHAT?T  \ i+ has fohave / .
/ D POV . \ Torveul. N\
A I'MGETTTNG
_,] SOME CAKE,
fe * i 75

Air Force Vision

. -V SpacemakeR
"Air Force people building the world's most PA( :EMAKE Bldg. 200, Room 125
respected air and space force ... global power This funded Air Force newspaper is an authorized publication for (916) 643-6100
and reach for America" members of the U.S. military services. It is printed under contract by http://www.mcclellan.af.mil/PA/Spacemaker.html
The Auburn Journal, of Auburn, Calif. Contents of SpacemakeR i : [
A' = M A | C d V A are not necessarily the official views of, or endorsed by, the U.S. Public Affairs Editorial Staff
Ir Force aterie omman 1SION Government, DoD or the Department of the Air Force. The editorial . . .
" lity Svst for A ica's Air E " content is edited, prepared, and provided by the Public Affairs Office  Dig- Gen. Michael P. Wiedemer............ SM-ALC Commander
Quality Systems for America's Air Force at McClellan Air Force Base, Address: SM-ALC/PA (SeacemaxeR)  COl- Charles A. Cotter, Jr.............. -.77th ABW Commander
3237 Peacekeeper Way, Ste. 5, McClellan AFB, CA 95652-1048.  Maj. Robert J. Gonzales .............c.coocove. -...Director, Public Affairs
. - . . Phone: (916) 643-6100 or DSN 633-6100. Deadlines for articles or ~ 2nd Lt. Robert A. Firman. .Chief, Internal Information
Sacramento Air Logistics Center Vision photos is noon, Wednesdays, eight calendar days prior to publication ~ ROBIN M. JACKSON.........coiiiiiiiiiiiiiiie Editor
“ i icqj date. To e-mail stories or information for publication in the  Jennifer Vargas...........cccocooiiiiiiiiiiiiiniiiiiiiicins Staff Writer
Completlng the mission of McClellan AFB SeacemakeR, send to SMALC/Spacemaker@mcclellan.af.mil . Photos  Emily C. FirmMan.........cccccooiiiiiiiininiciiiiee e Staff Writer

with professionalism and honor” are U.S. Air Force photographs, unless otherwise indicated. Sandra Kosmatin
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Unprofessional relationships deter mission

Unprofessional relationships can occur betwegrainers, and faculty are expected to follow the
F Y I G any Air For_c_e or _goye_rnment contra_lctor emplo;same_ rules _With thgir trainees or stud.ents (and
ees and military individuals. They include on atheir immediate family members) as officers and
From Your Inspector General  Off duty relationships which create the appeaenlisted follow under the rules on fraternization.
ance of favoritism or misuse of position, or whicBimilar conduct applies to chaplains, mental health
have an adverse effect on morale, discipline addctors, and legal officers who have clients that
respect for authority. depend on them.

The main emphasis of the AF instruction is on Besides fraternization, some of the more publi-
fraternization, which is a personal, unprofessioneized cases have involved charges of adultery, lying

Retired Army Maj. Gen. David Hale was rerelationship between an officer and enlisted merand disobeying an order. Military members who
cently demoted to a one-star brigadier general bgr. are truthful and cooperate with their command-
the Secretary of the Army, which means a loss in If a colonel dates a captain, that is not frateers demonstrate a greater willingness to correct
his annual pension of about $9,000 a year. nization (but it would be unprofessional if the coloanprofessional behavior. Lying and making false

While on active duty, he apparently was involvede!l wrote the captain’s performance report or statements can lead to more serious charges un-
in several unprofessional sexual relationships iane of them was married). The main concerndgr Articles 107 and 134, UCMJ.
volving the wives of four of his subordinates. Ththat a personal relationship not prejudice or harm | am amazed that military members who were
Army showed it would not look the other way omorale, the good order and discipline of the sdawfully ordered to cease an unprofessional rela-
employ a double standard when senior officewéce, or unit cohesion. tionship, blatantly disobeyed and then complained
are involved in sexual misconduct. All the services have been directed by DoD twwhen punitive actions were taken.

Earlier this year, a captain from Travis Air Forcémplement uniform rules in all the service branches The Chief of Staff of the Air Force has made
Base was court-martialed and dismissed from tiewhich any fraternizing of enlisted and officerd clear that unprofessional relationships can cause
Air Force for fraternization with two enlistedis unacceptable, including if they belong to differfavoritism and degrade respect for authority. Our
women and for disobeying the orders of his corent branches of the military. However, a congresp leaders point out that the best ways for com-
mander to terminate the relationships. The cagionally appointed commission on military trainingnanders and supervisors to prevent fraternization
tain, a father of five, divorced his wife to marrn@nd gender issues released a report in Augusaimd unprofessional relationships are through train-
one of the women, one of whom had even beenvithich they unanimously recommended allowinmg and leading by example consistent with our
his own squadron! services to retain service-specific prerogatives aore values of integrity, service before self and

This year the Air Force has published a newfyaternization cases excellence in all we do.
revised Air Force Instruction 36-2909 Profes- Specific prohibitions outlined by the Air Force Commanders have a wide range of responses
sional and Unprofessional Relationships, datéaclude: (1) Officers will not gamble with enlistedo violations. In the past, some commanders may
May 1,1999. The base judge advocate can assigmbers; (2) Officers will not lend to or borrovhave felt court-martial was the preferred response.
commanders and directors in interpreting and aponey from enlisted members; (3) Officers willhe instruction states that a court-martial is not
plying this instruction. The JA has also asked thaet date or engage in sexual relations with eappropriate except in aggravated cases with seri-
all personnel be briefed on this topic since it is disted members, (4) Officers will not share livingous implications for the Air Force. Commanders
annual requirement. accommodations with enlisted members, and (8hould use good judgment in dealing with each

Although AFI 36-2909 is directed to active dutyDfficers will not engage enlisted members in contase in a way that is proportionate to the offense.
Air National Guard, and USAF Reserve persomercial solicitations or business enterprises. Air Force members should study the latest
nel, an unprofessional relationship can also involve In addition, new emphasis has been includedguidelines and apply them in the context of our
any employee on the base. The instruction alé revised regulation to restrict intimate relatiorcore values.
refers to a new category of employees we a$bips between recruiters and recruits, training staffignorance of the rules and regulations is not a
seeing more and more of—government contra@nd trainees, and faculty and students in ProfesHficient excuse to avoid the consequences of

Col. Michael F. Turner
Inspector General

tor personnel. sional Military Education courses. Recruitersjnprofessional conduct.
LI leaves behind legacy of quality, improvements
Commentary by Jim Ward structed. In the early 1990’s, everyeame at the announcement of closutemers in the field. A Pareto analysis

thing seemed to be coming togethein 1994. was used to review the workload and
LI now had a mature, experienced To the surprise of everyone, moa seven-step approach was used to
At the end of fiscal year 1999, theand highly trained workforce and fa-rale remained high, profits continuedeview and improve the process. An
Commodities Directorate will ceasecilities that were world-class andto grow, and customer focus was stillAll Star” award was established so
to exist. People who have been assaniquely constructed to fit the work-the top priority of the workers. And itthe employees themselves could rec-
ciated with McClellan during the pastioad. In summary, just about everyremained until the last piece of tool-ognize their peers.
10 years or so all agree that there h#ising that you needed on the missioing was taken from the technician’s This explains why, five years after
been no other directorate that haside of the equation. hand, placed in a box, and sent tthe closure announcement, the em-
come close to matching the success The LI management team was noDgden. It's been said that we neeployees still had high morale, their pro-
of LI in terms of production, profit and satisfied. They wanted to improve theo learn from our experiences. Theluctivity rate exceeded 100 percent,
customer focus. With this in mind, ongpeople side of the equation. Theguccess of the LI directorate is someheir “on-time” deliveries exceeded 97
might ask, “What were the ingredi-started new programs to emphasizhing that we need to be proud of. Bupercent, and MICAP and surge items
ents that led to this success?” Lookthe involvement of the workers. Athe reasons for success are even mdoe Kosovo were produced ahead of
ing back at the history of LI, we will Total Quality Management programimportant. time and exceeded customer expec-
see that this was no accident. was born. Facilitators were trained, Historically, decisions affecting thetations. This high rate of production
There are two primary areas thatlasses were established, teams wepeoduct were in the domain of mantook place as shops were being torn
management has a chance to foctisrmed, and thus the beginning of thegement. Workers were not expectedown and packed up for the move to
on—the mission and the people. Lempowerment of the workforce wago understand the big picture and wer@gden.
was no exception. In the 1970’s, thosmitiated. even discouraged from trying. By em- For many employees, TQM will not
associated with the three primary Many studies show that the implephasizing empowerment, LI manageend with the closure of LI. By par-
workloads (hydraulics, ground genmentation of TQM takes about fivement began to listen to the employticipating in this process, employees
erators, and avionics) began to mak® seven years.However, by 1998es. And employees listened to thegre more confident, have higher self-
changes that improved customer sug-QM began to take hold. Employeesustomers as they focused upon thesteem and now have more to offer
port. had a bigger say in the day-to-dayeeds. Teams were established. to their future employer. As noted by
For example, because parts hadperation. Morale dramatically im- At the height of the TQM program, Frank Mason, a past deputy director
always been a problem, many newroved. More importantly, employeeghere were 55 teams in the LI direcef LI, “quality not only improves pro-
programs were implemented to imbegan to show strong evidence dbrate as well as directorate and divieesses, it improves people.”
prove parts support. Along with thes@wnership. Although morale, effi-sion employee forums. The teams Insummary, good ideas don't guar-
improvements, new facilities wereciency and profits improved, the proofocused on their processes, interfacezhtee success, but believing in people
carefully planned, justified and conthat TQM was firmly entrenchedwith suppliers and made visits to cusdefinitely increases your chances.

Avionics/Instruments division chief
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P t d to increase their physical limits, focus  As the individuals prepare to leave
re p ara I O n S U n e rway their concentration and sharpen, prder Utah and train at a higher eleva-
viously taught to everyone, war fight-tion with the representatives from Hill

fo r D efe n d e r C h al I e n g e ing skills,” said Fears. “We spentAFB, a positive attitude is not in short

time each day running, lifting, climb- supply throughout the organization.
McClellan SFs ready to win annual competition ing, shooting, working on tactics, han- “We've had a lot of training oppor-
dling the equipment of our trades antlunities other base teams haven't con-
By Jennifer Vargas where teams from all AFMC base hen running some more.” sidering our access to our own train-
Staff Writer competed, including four other mem- In addition to preparing the teaming facilities,” said Fears. “Various
bers from McClellan.

for the physical challenges that lieskilled members in the unit lent their
Two members of the 77th Secu- -
The command then chose 15 menEthead, the training also identified arexpertise and years of experience in

fity Eorces S'quadron' here will bravevers to train as r.epresentatives neétas of improvement in our overall unithe hands-on training of the entire
a hail of gunfire and simulated explomonth, at Eglin Air Force Base, Fla., training as well as team.” Now these two are in an even

sions over the next few weeks, as th i . . .
or the final showed members more intense regime—at the firing

compete for “best of the best” bragtompetition of ) :
inQ i - : “ ) things about them- range, obstacle course and tactical
ing rights at the Air Force Securit -

gng 19 YDefender Chal They re abSOIUtely selves, according areas—it should give us an edge.”

Eg{ﬁiiz 2,? [?ci?;rijhzl?g gieigscom’rNeg%e to 1b_e7hzlf ready to go,” said Fears, to Derzon. “We are leaving no stones unturned,
The security forces competition will_ackland. Only who offered some last “I've learned that is why our Commander, Maj.

words of advice to the that no matter how John P. Brooker, has chosen to send

it Airmen 1st Class Rodney Derzo -
P 4 110 of the com exhausted | get, if the team to Hill to round out their train-

and Airmen 1st Class Robert Pelfreynand represen- team... “Find comfort

; : : | dig deep enough, ing,” said Fears.
against teams from throughout theatives  will . . - oF :
command said Chief Master Sgtmake the final with your place in life, |canstillfindthat  The Hill team, who also has great

Kenneth Fears, team trainer. cut. and just remember, last bit of energy to facilities, did quite well at the com-

“'mincredibly proud of these two  “There'salot Winners do what losers get me through — mand competition and offered the

- " omi f , ., and you can never McClellan members an open invite to
i/our;gfhagm gn, Sw Col.:CharIesO? Otat §take, Fears don’t want to do. learn enough tac- train with their remaining team mem-
won (1 AIl Base ing Lommanaer said. “The best --Chief Master Sgt.  tics,” he said. Ac- bers, according to Fears.

They've proven that great strengthpeople are cho- ' '

and determination will take you abovesen to represent Kenneth Fears cording to Fears, “We will also use that edge to our

and beyond — | know they'll do USthe command at that attitude will be advantage as we prepare to compete

roud at the final competition of De- ) _ essential for the infi_tness, handgun, comba_\t_rifle, and
P P the annual com their success. various other weapons, individual and

fender Challenge.” iti -
g petition, and we want to make Mc “Attitude and focus makes all theteam events.
The two SF members were choclellan proud.” i i . ; ” , ,
difference in competitions like De- “They’re absolutely ready to go,

sen a.m ong the other elij[e Alr Force i preparation for the Comloetition’fender Challenge,” he said. “You havesaid Fears, who offered some last
Materiel Command security forcemerihe team spent the last three weelfg know what you're capable of, bewords of advice to the team... “Find

to compete against all the major co [ ini [ - : : -
P g J Min a grueling training regimen led byWllllng to stretch the extra distancecomfort with your place in life, and

mands in the Air Force.
Fears and Staff Sgt. Doug Larserhnd when each event ends, you putjilst remember, winners do what los-

They vied for the slots during thetegm captain. . i , "
first portion of the Defender Challenge  “The initial training was designed behind you and focus on the next.” ers don’t want to do.

Air Force crime busters seek to stop internet offenders

WASHINGTON (AFPN) — . . ages; sniffing records and monitors
The Internet has the(potentilll to en-. OSI SayS ComDUter crimes grOWInGa?nes Ioggeg in, which then can be
rich quality of life and increase stanmunications crimes — hacking, datdMost neighborhood cable network-used to impersonate authorized us-
dards of living. However, as withmischief, theft and copyright viola-ing systems look like one big, localers. Spoofers disguise one computer
many opportunities, this one is als@ions — haven’t changed, the metharea network. A hacker could gairto electronically resemble another
fraught with peril, according to offi- ods of threats and crimes havefull access into this system, Burttcomputer to gain access to a re-
cials at the Air Force Office of Spe-Internet access, for one, is wreakingaid. stricted system.
cial Investigations. havoc for Defense Department sys- “This access allows the hacker to Also, deceptive programs like Tro-
“The first step in defending your-tems according to AFOSI officials. read the contents of the hard drivgan horses and worms and viruses
self and loved ones on the ‘informa- Most DoD computers are config-add and delete files, and more,” sheause malicious computer acts.
tion superhighway’ is an understandured in a local area network and acsaid. Regardless of the infiltration
ing of the threat,” said Lt. Col. Annecess to one part of the system would Since cable modem access linesmethod used, Burtt said there are
Burtt, AFOSI special operations di-give a hacker total access to the negre considered “always on,” a highespecific actions individuals can take
vision director. “Just as in streetwork. This makes it easier for arisk of infiltration occurs. The mostto provide the best defense against
crime, law enforcement folks can’thacker to disrupt a single computecommon way hackers contaminateomputer crimes and threats:
be everywhere at once on the net.ér the entire network, according toa user’s computer is by electronic — Do not leave a computer unat-
Threats on the Internet get hardeBurtt. She said certain hacker promail. tended for long periods of time;
to catch as “traffic violations” on thegrams have been developed to run Mail bombs, password sniffersand — Be sensible about opening e-
information superhighway expandon a Windows NT platform and, if spoofing are tools used to invademail attachments — make sure you
with the growing number of computerinstalled with certain plug-ins, aredestroy and retrieve information.know who is sending the email and
users. nearly impossible to detect. Bombing shuts down a system bynsure anti-virus software is update;
Although computer and telecom- Home computers are also at riskflooding a user’s mailbox with mes- See Computer, page 5

NEWSBRIEFS

Retiree Appreciation Day be available as weI_I as information booths frohVednesday in Bldg. 1370 on the corner ¢f

McClellan Air Force Base will sponsor ‘Re-M0Ore than 20 organizations. ' _ Dudley Boulevard and Luce Avenue.
tiree Appreciation Day 99' Sept. 25. The . Lunch will be prpylded and door prizes willbe The Thrift Shop operates the same as it did
event is open to all military retirees and the!Ven away. In addition to the 24-hour Peacekeefgeveously, with relatively few changes.
families. Gate, James Gate will be open for incoming traf- For those who like to shop and want one-off

The morning session will begin at 9 a.m. 4t¢ rom 7:30-9:30 a.m. _ _ a-kind items, brand names priced from $1.25
the base theater. Topics include base closure OF more information, call retired Chief Masto $200 — try the thriftshop. The thrift shop i$
updates, information on the commissary arfd! S9t: George Moses, at 643-4011. open to those who have access to the basg.
base exchange, current legislative issues Fhrift Shop Opens Hours of operation are Wednesday from [9
fecting retirees, legal and survivor benefits in- The McClellan Thrift Shop, operated and mar-m. to 2 p.m.with the consignment desk clog-
formation. At noon, the program will shift toaged by the Air Force Sergeants Association Auxg at 1 p.m.; Thursday from 2 p.m. to 6 p.nj.
Rafferty Hall where medical screenings willliary, Chapter 1322A, re-opens its doors 9 a.mwith the consignment desk closing at 5 p.m.
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McClellan Crimebeat “captures” daily incidents

The following incidents were selected directlgertion at the law enforcement desk. Contact wdstained for shoplifting at the Base Exchange.
from the 77th Security Forces Squadron daily paiade with appropriate Army personnel who coder shopping privileges were suspended for six
lice blotters. firmed his status. The member was issued a proenths

Auc. 6 visional pass and transported to billeting until trans- Auc. 22

m A reserve military member was detained d&r arrangements could be made. The membem The son of an active duty member was de-
Peacekeeper Gate for suspected driving under tbirned to his unit the following day to face ddained at Navaho Gate for unlawful entry onto
influence of alcohol. He was apprehended, trarsertion charges. the installation. Further investigation revealed the
ported to the law enforcement desk. His driving m The wife of an active duty member reportetindividual is currently barred from the installation
privileges were suspended. He was cited in Fegh attempted break-in to her residence in CapeH&fta period of one year. The individual was cited
eral Magistrate Court and released. Housing. Contact was made with the Sacramenfo Federal Magistrate’s court, briefed on base

Auc. 9 Sheriff’s Office who dispatched a unit to respondparment policies and procedures and released.

m An active duty member was detained at Peaggvestigation pending. m Medical and fire department personnel re-
keeper Gate for breaking commander-imposed re- m Fire department and security forces persofponded at Bldg. 1069 to treat a civilian em-
striction and underage drinking. The individual wage| were dispatched to Dormitory 942 for a smailoyee who was experiencing abdominal pain.
transported to the law enforcement desk for furthglectrical fire. The kitchen area sustained minor darhbe individual was immediately transported to
processing. The individual was released to his figges. Fire Protection investigation pending. Mercy San Juan Hospital for medical screen-
sergeant. Commander action pending. Auc. 14 ing and treatment.

Auc. 11 m Sacramento Sheriff's Office and security AuG. 24
m An Army member turned himself in for deforces patrolmen responded to Capehart Housing® Security Forces patrolmen responded at pass

for a report of a domestic altercation. An activand registration for a verbal altercation between
Db You kKNOow ?

duty Marine Corps member was apprehended Byo Civilian employees. Upon arrival, one civilian

_ _ ) civil authorities and taken into custody. Investiwas escorted off the installation due to termina-

Tredierdaverteshehinpte gation pending. tion of employment. No further action taken.
\erepaspimmedal beepassig m The wife of an active duty member reported Auc. 26
anyschoous eqppedvihatesingred a loose canine in the vicinity of Capehart Hous- ® An active duty member reported damages
LT EEIRREEE TS ing. Contact was made with the Sacrament® her vehicle in the parking lot of Bldg. 949. In-
S5EES SIEELERsEE 2003 County Animal Control who dispatched a unit t¥yestigation revealed a weed cutting machine op-
urkecngschoodhenandselnot respond. The canine was immediately remové&#ated by a Pride Industry employee caused the
poceeriestfebanirete ol s from the housing area. damage. Investigation pending.
ceaseoper dn R eenceCAV dik Auc. 20 Information compiled by Senior Airman Lisa
Coce22454@)] m The wife of a retired military member wasBaylis, 77th Security Forces Squadron.

Extensions only temporary say officials

In June, the need to retain a limitediewed as an ongoing opportunity for
number of employees beyond theontinued employment.
scheduled Sept. 30, 1999 departure The base is closing and most likely
was announced. All empoloyees wheill not be extended further. There-
received a RIF separation notice ofore, the time to seek permanent, con-
had an approved VSIP based on opinued employment is now.
tional retirement or resignation were Several employees have declined
_ eligible to volunteer for an extensiorpermanent job offers through the pri-

sure the anticipated changes tmunity and educational programg, t© their separation date and selectionrity placement program after receiv-
pay, bonuses and retirement curpersonnel tempo, compensatiop, 1©F the extensions was based on misng short-term RIF extensions, which

rently under consideration by Conmedical care, housing and retirg- SN needs. ~was their one and only opportunity for
gress for fiscal 2000 are availablenent programs. A total of 405 employees were eli-placement through PPP.

Chief of Staff survey moved

RANDOLPH AIR FORCE  The Air Force conducted a simi
BASE, Texas (AFPN) — Offi- lar survey in 1997 and more tha
cials Sept. 8 moved the start dat206,000 airmen and civilians re}
for the Chief of Staff Survey from sponded. This year’s survey asks
Sept. 15 to Sept. 30 to allow us127 questions.
ers greater access to information. The quality-of-life portion of the

The change was made to ensurvey addresses base-level cor
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before the survey starts, accord- The organizational climate por

ing to a CSAF Survey team offi-tion asks questions about core val-
ues, job characteristics, unit re-

cial.
“The CSAF wants to hold the sources and more.
survey start date until Sept. 30 so A comprehensive World Wide

gible to apply for the extensions, 158 Employees are encouraged to dis-
offers were extended and 138 aceuss all options with their supervisors
cepted the extensions. or DPC presentatives prior to declin-
Although the extensions will tem-ing any permanent job offer in lieu of
porarily prolong the employee’s ten-a temporary extension being offered.
ure at McClellan, it should not be(Submitted by Civilian Personnel.)

that he can make more informedVeb site will allow users to com-
decisions for the men and womeiplete the survey online.
of our great Air Force,” said The site is secure and allow
Capt. Scott Hopkins, a membenusers to remain anonymou
of the CSAF Survey team. “Thisthroughout the process, accordin
baseline data will provide us criti-to Hopkins, one of the chief archi
cal feedback as we prepare ttects behind creating the techno
voice your issues during the comegy for the massive polling effort
ing year.” for the CSAF Survey team
The 1999 Air Force Chief of There’s also a complete body o
Staff Survey is a multifaceted pollinformation, including images, ar-
to gain understanding of quality ofticles and briefing files available tg
life and organizational climate is-read. The address is: http:/{/
sues. csafsurvey.randolph.af.mil.
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. jury and personal danger. It is a well-known tactic of pedophiles to at-
Com PULET continued from Page 4 “Whether you are exchanging e-mails or usingmpt to set up a ‘meet’ with their new cyberfriend
— Know and change passwords frequently chat room, people can pretend to be what thiéaat allows them to perpetrate further illegal acts,”

— Shut down a computer system when not #re not,” Burtt said. said Burtt.

use. “Adult males have been known to portray According to the colonel, each individual must
Taking precautions when using e-mail appligemselves as young boys or girls, often in an &a&ke responsibility for his or her own safety and

off duty as well as on duty. Chat rooms, scanempt to get their new ‘pen pal’ to divulge persecurity.

and fraud all exist on the Internet, leading servie@nal details, such as age, gender, likes and disWith knowledge, cooperation and a little com-

members, government employees and family metikes, as well as more private information of aon sense,” she said, “the Internet can be safe

bers down a vulnerable path to financial theft, isexual nature. and secure for users of all ages.”
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One day at a time eases coast-to-coast relocation

Brian Meredith has followed a ba- Would the children like it? How Meredith speaks regularly withsomething Janet had never done be-
sic philosophy since he made the dibadly would they miss their friends?ther McClellan personnel planning tdore, also proved less daunting than
ficult decision to transfer from Sac-Could they adjust moving from an urtransfer to Tobyhanna. They are aslshe expected
ramento Air Logistics Center toban to more rural setting? How tougling the same question which the Approaching the one-year markin
Tobyhanna. would the winter months be? Merediths faced a year ago. “Theyheir new home, the Merediths con-

“One day at a time and a positive Meredith admitted hearing horrorhave questions about the administrdinue to rely on their common sense
attitude,” explained Meredith, an in-stories about the weather and sonteve requirements for the move, aspproach: “Take it one day at a time
dustrial engineering technician. Thategative statements about the peopleell as questions about state and l@and it will work out.’(Submitted by
approach has enabled Meredith arfiVell, last winter wasn't bad, and thecal taxes, schools and places to liv&Keviin Tookan, Public Affairs Of-
his family to survive the stress of theipeople here have been great in makeather and commuting also are imficer, Tobyhanna Army Depot.)
transcontinental move last summer.ing us feel welcome,” he noted. portant considerations,” he notes.

The transfer was a difficult choice “Certainly, this area is not the same “We knew nothing at all about th
for the Merediths, but one he believeds California, and, yes, we miss ouregion of the country. We Iistenedt)w C o r‘ n e r‘
necessary to continue his 18-year fethome and friends. But | came witlthe presentations by depot a 1dL
eral career. “Yes, it's been difficult,an open mind and the determinatiochamber of commerce represena,

. ) . T g . - s | FACILITIES VACATE PROCESS
especially dealing with some of theo give it time to work,” he stated. tives when they visited McClellar]. INFORMATION:
questions you cannot answer until you A new work environment also hasThey were very positive, but yoli U} Walk-through brief
get here.” Questions such as: helped. “You can't beat the workingweren't really sure if it was all truq. @) First Tuesday every month,

e » B = = m= s a conditions or the attitude of theBut really, our move went Verjmmms 2:30 p.m. Bldg. 200, Room 129,
Tobyhanna people with whom | work.smoothly. We sold our home in t FM Conference Room
With McClellan going through the clo-days, and we started the purchgs Project officer
sure process, losing people and misf our home in Mt. Pocono a feyy  Jan Miller, CLC, 643-3286, Ext. 234
sions, there just wasn’t as much worklays after our househunting trip. Sept. 30
to do. Here, there is the hustle-bustle Janet Meredith, his wife, says pdr- ~ Bldg- 269 C - Logistics Training
of an active depot,” Meredith ex-sonnel at both installations eased fhe Bldg. 315 - BOT Petrol Ops
plained. “It's great to be busy.” doubts surrounding the transco Bldg. 321 - BOL Jet Fuel Storage

He had worked at the Air Forcenental move. “Truthfully, if we wer Bldg. 322 - BOI JeT Fuel S.Tomge

- . . . . . . Bldg. 323 - BOI Vehicle Maintenance
facility since 1981, six years aftermissing any information, it was bg- Bidg. 376 - BOT Vehicle Fuel
emigrating from his native England.cause we didn’t ask the questign. Blda. 251/3 - Proaram Control

L 9. gram Contr
Currently, the 52-year-old Meredith isBetween McClellan and Tob =

J@<
working on the transition of electro-hanna, all of our questions and cqn- ’56\ \° e
; : optic/night vision systems from SM-cerns were addressed, and we thank 0(\653 A
Brian and Janet Meredith are adjusting  ALC to TYAD. them for that.” Driving on sno oot bi /

to their new home quite nicely.

FOCUS Center Jobs

This section contains some of the job announcements available at the McClellan FOCUS Centers. For additional informatiorgt comega
of the FOCUS Centers: #1, 643-5661 or #3, 643-6808. FOCUS #1 is open until 7 p.m Thursdays.

Position: Transportation Clerk (OA) POC: Customer Service (661) 277-mation.

GS-2102-05/05 3840 Sacramento
Annc#: VA-06-MG-99 Remarks: Copies of the vacancyPosition: Personnel Technician County open house
Close: Sept. 30 announcement are available in the Salary: $2,399-2,915
Location: Concord, CA FOCUS Centers. Review the anClose: Sept. 29 2 AT |
Agency: Army, Military Traffic nouncement and contact the agendyocation: El Dorado County CUTQ?:gr:\tltlaIZnaze;;g?lgglriri?an
Management Command for KSA's and/or additional infor- POC: (530) 621-5565 Open House for Sacramento
POC: Maria Gutsfeld (510) 466- mation. Remarks: Copies of the vacancy County Tuesday from 8 a.m. tb
3072 announcement are available in the 2 p.m. in FOCUS Center 1
Remarks: Copies of the vacancyPosition: Engineering Equipment FOCUS Centers. Review the ant Bldg. 9. ’
announcement are available in the Operator nouncement and contact the agency Sacramento County is rel
FOCUS Centers. Review the anAnnc#: FWSI-99-207 for KSA's and/or additional infor- cruiting for approximately 1,200
nouncement and contact the agencdylose: Sept. 30 mation. clerical. technical. and préfes-
for KSA's and/or additional infor- Location: Los Banos, CA sional vacancies and anticipated
mation. Agency: Interior, U.S. Fish and Position: Customer Service | M&C S

Wildlife Location: El Dorado Hills/Ranch Seias il 5o veed o
Position: Voucher Examiner GS- POC: Personnel Staff (530) 231-Cordova, CA spot. Some to fill immediate val
540-05/06 6136 Close: Until Filled cancies, some to replenish thdir
Annc#: R5NP-078-99 Remarks: Copies of the vacancyAgency: USCS International applicar;tsupply pool.
Close: Sept. 27 announcement are available in the POC: Human Resource Office Copies of announcements
Location: Willows, CA FOCUS Centers. Review the an{916) 939-5451 should be available in the Fd-

Agency: USDA, Forest Service nouncement and contact the agendyemarks: Copies of the vacancy

. o . : . CUS Centers by today.
POC: Personnel Operations (530for KSA's and/or additional infor- announcement are available in the 4 4

To inquire about announce

934-3316 mation. FOCUS Centers. Review the an- copies, call 643-5661 dr
Remarks: Copies of the vacancy nouncement and contact the agency 643-6808. ’

announcement are available in the NON-FEDERAL for KSA's and/or additional infor- The event is open to all Mcl
FOCUS Centers. Review the an- mation.

Clellan employees, civilian and
military. No appointmentis necr
essary, but you may call 643

nouncement and contact the agendjosition: Tax Technician 1
for KSA's and/or additional infor- Salary: $1857-2,256 per month Position: Administrative Assistant

mation. Close: Continuous Filing no | 5661 for additional information
Location: Sacramento, CA Location: El Dorado Hills/Rancho Administrative leave is not ap}

Position: Secretary (Office Auto- Agency:CA Board OF Equalization Cordova, CA proved for this function.

mation) POC: (916) 324-4807 Close: Until Filled

Annc#: EAFB-99-083 Remarks: Copies of the vacancyAgency: USCS International

Close: Oct. 1 announcement are available in the POC: Human Resource OfficeFOCUS Centers. Review the an-

Location: Edwards AFB, CA FOCUS Centers. Review the an{916) 939-5451 nouncement and contact the agency

Agency: Air Force Material Com- nouncement and contact the agendyemarks: Copies of the vacancyfor KSA's and/or additional informa-
mand. for KSA's and/or additional infor- announcement are available in the tion.
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Combat Support & Community Service
77th Services Division, McClellan Air Force Base

Movies

Movies start at 7 p.m. , unless
otherwise noted, in Bldg. 1417.

Mystery Men - Friday and Saturday
Starring: Ben Stiller, Hank
Azaria and William H. Macy
Based on the Dark Horse comic
Mystery Men. Seven lame supe
hero wannabes, who are called up
to use their dubious “powers” t¢
save a bustling metropolis whe
Champion City’s beloved real supe
hero-protector, Captain Amazing, i
kidnapped.(Rated PG-13 for comic

action violence and crude humor).

Iron Giant - Saturday and Sunday,
4p.m.
Starring: Jennifer Aniston and
Christopher McDonald
“Iron Giant” is based upon the
1968 story, ‘Iron Man,’ by the Brit-

ish poet laureate Ted Hughes. The

a)

film is about a giant metal machin

that drops from the sky and fright-
ens a small town in Maine in 1958.

(Rated PG for fantasy action an
mild language.)

Detroit Rock City - Sunday
Starring: Edward Furlong,
Gene Simmons and Paul Stanley
Setin 1978, Detroit Rock City fol-
lows four teenagers who embark @
a wild adventure to attend a KIS

passion to experience their favori

=}

[2)

S
concert. Driven by their unwaverin$
e

n

Nameless fears ...
Coping with anxiety

slow breaths to help you relax.

Then, imagine what would be
the worst that might happen.

See in your mind each person
and emotion in your imagined
scene. In most cases, while the
scene might be unpleasant, you
would live throughit.

Anxiety is a vague sens
of fear or tension about
something that may or ma
not happen.

Often, we are unable to
name what it is that's caus
ing our tensions.

Fortunately, by under-
standing what anxiety is, This can help you become
how to identify your real concerns, more realistic about your fear. You
and where to get help, you can learolose your eyes and try to calm youcan also try imagining that the thing
to “let go” of anxiety. mind, you will probably notice ayou fear is happening to someone

stream of worried thoughts. else.
Recognize Anxiety What could you tell them that

Anxiety is common when we Confront Anxiety would put them more at ease? Write
experience conflicting demands. There are many ways to confrontt down and read it yourself. Coun-

For example, Bob was exhaustednxiety. You can begin by trying toseling by a trained professional can
when he got home after working 10identify what is causing it. also help you identify and alleviate
hour days, but his wife Jan wanted For example, your present anxietyour anxiety.
him to spend more time with themight be caused by expectations fam-
children. He began to feel anxiousily members had of you in the pastldentify and Let Go

Some people only feel anxiousiriting down your fears or talkingto  Once you identify your anxieties,
around certain situations. Others trusted friend can also help yoyou may realize that there are steps
have “performance anxiety” whenidentify why you're anxious. you can take to relieve your fears.
they think they need to live up to Then, try “listening” to the thoughts You might also recognize that the situ-
others’ expectations, as in a job oin your mind. They may be extremeations you're worried about are be-
relationship. Unresolved stress cafwhat if?” questions, such as “Whatyond your control.
also lead to feelings of generalized he never gets promoted?” “What If so, stepping back and learning
anxiety. if the plane crashes?” to accept what you can’'t change can

Stomachache, headache, irritabil- Learning to hear these statemengreatly relieve anxious feelings. Let-
ity, and muscle twitches can all becan help you gain a more realistic petting go of anxiety can take time, but
signs of anxiety. Usually; you'll feel spective. When you feel yourself bethe freedom and relief you'll feel are
tense without knowing why. If you coming anxious, take several deepyell worth the effort.

Head check

For your mind, body and soul

Capt. Frank D. Weber
Chief, Mental Health Element

o anomng o ecammerory VWOTKplace Violence Isn’t Just “Going Postal”

into the sold-out showRated R for
strong language, drug use and se
related content.)

Youth Center

m Today: Open recreation, 2 -

7p.m.; open gym, 2-3 p.m. and 4:15¢

7 p.m.; snack bar, 2-6 p.m.;
advanced gymnastics, 3:15-4:15
p.m.; Moms, Pops, Tots play group
10-11 a.m.; Tae Bo Aerobics, 7-8
p.m., 11 and older.

m Friday: Open recreation, gym,
shack bar, 2-6 p.m.; A Night Out,
6:30-11 p.m.ages 13-18, mepers
free,non-members, $2.

m Saturday: Open recreation, snac
bar and gym, noon -5 p.m.

m Sunday:Closed

m Monday: Open gym and recre-
ation, 2-7 p.m.; snack bar, 2-6 p.m.
m Tuesday: Open recreation, 2 -7
p.m.; opengym, 4:15 -7 p.m.; shac
bar, 2 - 6 p.m.; beginning gymnas-
tics, 3:15-4:15 p.m.; Tae Kwon Do,
6-7 p.m.

m Wednesday: Open recreation,
open gym, 2 -7 p.m.; open snack ba
2 -6 p.m.; Couples Communication
Class, 6:30-7:30 p.m. To sign up, cal
Family Advocacy at 643-1518.

Family talent contest
If you have a talented family the
sign up at the Community Center b

Sept. 24 for a ‘Family Talent Contest].

The contest will be in October at th
Community Center. For more infor

x-
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mation, call Kay Esposito at 643-597

~

ways that give reasonable cause fgood listener. Don’t worry if some-
people to believe their safety is atne has a bad day. But if problems
risk. Workplace violence creates persist, it is time to talk to someone
hostile work environment thatabout your concerns. Early inter-
stifles creativity and effectivenessvention is the best strategy for pre-
For these reasons it simply cannaention.

be ignored or tolerated. Pay attention to the impact you

This is a year of major transitiorhave on other people. What may
for the people at McClellan. Somseem like a friendly argument to
will be moving to other duty loca-you, may be perceived as threaten-
tions, some are leaving for other jobisig by another. If someone tells you
in the community, some are retirthat your are offending or frighten-
ing, and some will be involuntarilying them, take action to curb your
separated in September. behavior.

What does all this mean? Many Obtain more information about work-
of your coworkers will be dealingplace violence. Visit the Organizational
with additional stress, both personHealth Center web sitevww-

Workplace violence isn’t just ally and professionally. Sometimegt.mcclellan.af.mil/CCX/wpv.htm
“going postal.” In fact, workplace stress is inappropriately expressefdr information on how to report work-
homicide is very rare in organiza-through increased irritability, inter-place violence and how to defuse anger
tions, particularly those that do notpersonal conflicts, and/or workplacand hostility.
deal directly with the public. violence. Refer people you are concerned

The “workplace bully” is the  So what can you do? If we alhbout to McClellan helping agencies.
most common offender. Work- work together, we can minimize th&&ome problems get progressively
place bullies intimidate, harass andisk of workplace violence. Youworse if left untreated. If this is
threaten coworkers. This kind ofcan help by being a supportive cadone in a spirit of concern, people
verbal abuse is much more comworker and reporting workplace viowill have no reason to be offended.
mon than physical assault. lence in your area. Talk to a trusted supervisor or

Most violent individuals willuse ~ Remember that you are in traneall the OHC, 3-5374, with your
verbal abuse readily and will only sition also. Take care of yourselfconcerns. You are not alone!
resort to physical violence if the Engage in fun and healthy activitiesNVhether you are a concerned co-
provocation is major in their eyes.Manage your stress and your amworker or a workplace bully, there

In general workplace violence ger. If you are having difficulties,are resources on base that can be
is violent or aggressive acts againsthere is assistance available. of assistance.

a person at work or on duty. This Engage your coworkers in dis- If there is an immediate threat,
occurs when people act or talk incussion about their plans. Be aall 911.

By Debra Ward

Organizational Development
Consultant
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NCOA, base supports national telethon

road ties to ensure the movie cameras hadetethon, the volunteers tore down the production
smooth, rolling surface. Once that was completestea and reverted the Railroad Museum to its origi-
the team laid carpet, assembled a 23-station phowaéd configuration. Everything was back to nor-

bank, suspended the electronic tote board amdl by 7:30 p.m. The Railroad Museum and MDA

assisted the lighting crew with installing 18-foostaffs both lauded the efforts of the volunteer
light towers. By 8 p.m., the entire area was readyoup for the professionalism, courtesy and ‘get-
to begin live production the next morning. the-job-done’ attitudes.

Again, beginning at 7 a.m., Labor Day another In addition, during the entire two-day event, the
group of volunteers was ready to assist. Labgroup was responsible for providing security from
Day'’s activities included answering the phoneg,a.m. until 7 p.m. The security team, led by Staff
maintaining crowd control, operating the registr&sgt. Robert Agard from the 77th Security Forces
tion booth, providing escorts to all the VIPs an8quadron, maintained security throughout the area.
special guests, emptying trash and whatever otfidrey were tasked with securing two of the
tasks came up as the day progressed. museum’s most prestigious locomotives that were

During one live broadcast segment, Chief Masaoved outdoors for this event.
ter Sgt. Jim Sullivan from the CL Directorate, pre- Overall, the local segment of the telethon raised
sented a check for more than $3,600 to emaeeexcess of $325,000. These funds will be used
Nick Tomey of Channel 31 UPN.This was th@ the northern California area to help fight and
money raised by NCOA members and McClefind a cure for the more than 40 neuromuscular
lan volunteers during a bowl-a-thon held earlier iiseases monitored by the Muscular Dystrophy
the year. Technical Sgt. Dennis Zimmerman frolssociation.
the 77th Communications Squadron was also in-The Noncommissioned Officers Association

Master Sgt. George Nichols and Staff Sgt. Bill Brokop,
77th Communications Squadron prepare for the Jerry

Lewis Muscular Dystrophy Labor Day Telethon. terviewed during one segment. Zimmerman wasuld like to express their sincere appreciation to
responsible for organizing the volunteers to maal 70 plus volunteers who shared their holiday
By Chief Master Sgt. James N. Sullivan the telethone panel. For several hours in the afeekend with us. A special thanks also goes out
Chapter Chairman ternoon session, the McClellan group maintained those individuals who made monetary pledges

the phones on all 23 positions. At the end of tliiring the telethon.
L

More than 70 members of the McClellan co
munity participated in the Jerry Lewis Muscul A
Dystrophy Labor Day Telethon over the Labg ¥
Day weekend for the eighth consecutive year. T|
local segment of the telethon took place at t
Railroad Museum in Old Sacramento. The M(
Clellan chapter of the Noncommissioned Offig
ers Association organized the volunteer effort, the
largest single volunteer effort to date.

The volunteer effort began early Sept. 5 wit
the set-up crew arriving at 7 a.m. Master Sg
Gary Chase from the 77th Communicatio
Squadron led the team by clearing out a large p
tion of the museum in order to make room for t
live production stage, accounting area and a
lounge. The group unloaded several truCks as ] —
arrived with all the necessary props and equi
ment required to convert the museum into a p .
duction studio. Their greatest challenge was %o U.S. Air Force photos by Staff Sgt. Pamela Joe

enior Master Sgt. Wesley Wheeler, 77th Support Group, answers phones and takes pledges during the 1999

determine how to level out the floor over the railferry | ewis Muscular Dystrophy Labor Day Telethon.

Web-based system offers one-stop shopping

By Carolyn Watkins formation about their organizations The information provided on antheater distribution center at Hickam
Air Force Departmental Publishing SO the system will remember thenapproved AF Form 1846, along withAir Force Base, Hawaii (Pacific Air
Office the next time they visit, to expeditethe office of primary responsibility’s Forces) and a TDC at Ramstein Air
product receipt. guidance on who can obtain copieBase, Germany (U.S. Air Forces in
ANACOSTIA NAVAL AIR The second method enables usf the requested documents, deteEurope).
STATION, D.C. (AFPN) — In ers to access classified, controlledhines if the products requested can While the AFPDC will stock and
October, the Air Force will start itsand accountable publications ande issued. distribute Air Force departmental and

Web-based Electronic Transactiofiorms. To do so, a unit account rep- If the OPR has not approved reMAJCOM, DRU and FOA products
System, offering one-stop shoppingesentative must first be identified. lease of the publication or form tofor users within the continental

for publications and forms. The UAR must apply for a spe-the person requesting it, ETS willUnited States, TDCs outside the con-
The ETS Web site will allow cus- cial account number by completingdeny the request and display a ndinental U.S. will store and distribute
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